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BOARD OF DIRECTORS 
 
 
President    Gunnar Anderson 
 
Vice President   Nada Thiru-Chelvam 
 
Treasurer    Lise Grattan     
 
Secretary    Colin Minor  
 
Executive Director   Dennis Stockman/Larry Smook 
 
Directors    Bob Kachuk 
     Ken Kowalski 
     Jared Smith 
     Louise Syme 
     J. Angus Watt 
     Catherine Whalley 
 
Association President  Doug Lane 
 
Honourary Patron   The Honourable Lois Hole, CM.   
(see page 9)    Lieutenant Governor - Province of Alberta 
 
 
Responsibility of Directors 
 
a) To establish, receive, administer and distribute funds or other property of value for the 

benefit and advancement of persons with a developmental disability in the province of 
Alberta, with the major portion of funds received held in trust for the advancement of 
the Winnifred Stewart Association mission. 
 

b) To maintain, administer, and distribute the existing trust funds and other funds held by 
the Foundation in accordance with the trusts pursuant to which same are held and for 
the purposes in pursuit of which such funds were received. 
 

c) To receive monies, funds, and other property and rights by way of donations, 
subscriptions, legacies, grants or any other lawful method, to be applied for or towards 
the objectives of the Foundation in accordance with the purposes for which same were 
received or in accordance with the terms of such trusts with respect thereto as may 
be accepted by the Foundation. 
 

d) Generally to do and pursue such matters and things as requisite or advisable at any 
time in order to fulfill or advance these objectives and in accordance with the memory 
and inspiration of the late Dr. Winnifred M. Stewart. 
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PRESIDENT’S REPORT 
 
The Foundation’s mission is to provide financial and public relations support to the 
Winnifred Stewart Association to enable it to deliver the broadest ranges of programs and 
services to individuals with a developmental disability.  This includes providing annual 
operating funding as well as fund raising for special projects like the acquisition of 
additional residences, new vehicles, and specialized equipment.   
 
Since April 1, 2003, the Foundation has provided just over a half million dollars in funding 
to the Association.  In addition, the market value of the fund of $1.884 million has 
increased by nearly a half million dollars over the same period, with an average annual 
return over two years of 13.6 per cent. 
 
This past year, we restructured our staffing model so the Foundation and Association now 
share marketing and public relations staff, who support both organizations as needed to 
promote events, activities and raise the profiles of the Association and Foundation.  The 
Foundation will continue to be responsible for annual giving, planned giving, major gifts 
and fundraising special events such as Mission in the Mall.   
 
The Mission in the Mall event has in particular been a great success for us, both financially 
and in terms of raising public awareness.  This event has raised more than $75,000 net in 
the two years it’s been held and has provided an expanded donor base from which to 
draw.  Other campaigns such as the garbage bag sales and direct mail campaign will benefit 
from the increased public awareness. 
 
Our goal is to cultivate contacts with businesses, corporation and individuals that will lead 
to mutually beneficial partnerships and long-term relationships.  Part of the awareness we 
want to emphasize are the contributions made by people with developmental disabilities 
to our community and how much they have to offer.  We believe when our partners learn 
about and appreciate our clients, the richer the partnership is for all involved. 
 
As we continue to strive towards enhancing the quality of life for people with 
developmental disabilities, please know how much your support is appreciated. 
 

 
J. Gunnar Anderson 
President, Board of Directors 
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ABOUT THE FOUNDATION 
 
The Winnifred Stewart Foundation was incorporated in 1972 under the Societies Act to 
form a fund exclusively for the benefit of persons with disabilities. It was named after Dr. 
Winnifred Stewart, and the intent of the fund was to support projects and initiatives in 
the province of Alberta that were in keeping with her vision for people with disabilities. 
The major portion of funds is held in trust for the advancement of the Winnifred Stewart 
Association mission.  
 
The Foundation's fund was originally formed from contributions made by individual donors 
to purchase life insurance policies in Dr. Winnifred Stewart's name, with the Winnifred 
Stewart Foundation named as the sole beneficiary.  On Dr. Stewart’s death in 1990, the 
Foundation was the beneficiary of life insurance polices totaling $400,000. 
 
Many of the original donors of the fund continue to make contributions through planned 
gifts and memoriams.  The fund is also supplemented by casino revenue, Mission in the Mall 
and other annual fund development activities and has grown to $1.884 million dollars.   
 
 
 
ABOUT THE WINNIFRED STEWART ASSOCIATION 
 
MISSION - Working in partnership with individuals with developmental disabilities, their 
families and the community, to create and provide comprehensive services. 
 
The Association provides residential, employment and day program supports to more than 
230 individuals.  Individuals and families choosing services from the Association can be 
assured there will be supports available to meet their unique needs over the course of 
their adult life. 
 
The Winnifred Stewart Association is primarily funded by the Persons with Developmental 
Disabilities Board- Edmonton Region (PDD) to cover staff salaries and benefits.  Additional 
operational funds, program development and equipment purchases are made possible 
through fundraising by the Winnifred Stewart Foundation. 
 
If you are interested in learning more about the Winnifred Stewart Association, please call 
453-6707 or visit www.winnifredstewart.com. 
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IN HONOUR OF LOIS HOLE 
 
 

 
 
As Honourary Patron of the Winnifred Stewart Foundation, Lieutenant-Governor Lois Hole 
showed her support and appreciation of people with developmental disabilities.  We were 
honoured to have Mrs Hole be a part of our efforts to enhance the quality of life for our 
clients.  Her passing this past year had significant impact not only on the people we serve, 
but also the community at large, and we will miss her. 
 
The Lois Hole Care and Nuturing Legacy Fund has been established to support the causes 
Mrs Hole believed in.  Donations can be made to the Fund care of: 
 
Edmonton Community Foundation 
710, 10117 Jasper Avenue 
Edmonton, AB T5J 1W8 
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FUND DEVELOPMENT REPORT 
 
Fund raising by the Winnifred Stewart Foundation helps to advance the Winnifred Stewart 
Association’s mission and vision in the community, and develop relationships with 
community and corporate supporters. 
 
The Winnifred Stewart Foundation has an annual fund raising goal established in 
conjunction with the budgeting process of the Winnifred Stewart Association.  More than 
$750,000 is required annually for operating and program expenses, while any expansion or 
special projects are funded through additional fund raising.  The Foundation provides 
regular grants to the Association to maintain a positive or balanced bottom line. 
 
The past year has been a year for evaluation and change for the Winnifred Stewart 
Foundation.  The Foundation team was restructured to create a broader and more 
consistent approach to fund development in the community.   
 
Fund raising activities are implemented by the Community Resource Development team in 
five areas: 
� PLANNED GIVING- cultivates potential donors to make planned gifts through 

marketing, seminars and personal visits. 
� ANNUAL GIVING- sales of garbage bags and other products by telephone, annual 

direct mail campaign, all charitable receipting 
� MARKETING AND SPECIAL EVENTS- development of special events, corporate 

sponsorships and partnerships, branding 
� PUBLIC RELATIONS- supports community capacity building partnerships, client 

advocacy, and implement communications with the public 
� VOLUNTEER SERVICES- maximizes human resources through the ongoing recruitment 

and direction of volunteers in all client programs and fund raising activities 
 
Annual Giving Highlights: 

• In 2004-05 we have added approximately 1,100 donors to our lists.  
• We created a new calling schedule for the sales of our Garbage bags and 

Christmas Wrap.  Donors can expect to be contacted once between June and 
October and once more between November and March. 

• We have added a few new wooden products for this year and are looking to add 
some additional items for next year. 

• The direct mail campaign featured our newest residential project- a supported 
independent living apartment (Mayfield Rotary Apartments) 

 
Planned Giving Highlights: 

• Two estate planning seminars were held focusing on tax credits for parents and 
guardians of adults with disabilities, which has been very successful for families. 

• Major gift development and prospect management are priority areas where 
process has been developed and incorporated with fund raising activities. 

• We currently have 21 planned gifts that are expected, with consultation 
continuing with 20 individuals and families who are in the planning stages. 
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Special Events and Marketing Highlights: 
• Mission in the Mall 2004 was a huge success, with net revenue triple from 2003 

and twice as many participants  
• Marketing action plans have been developed and implemented for a variety of 

programs to support both the Foundation and Association  
• We have started working with the Association board to develop some new 

branding strategies that complement the new person centered direction of the 
Association’s client programs 

 
Public Relations Highlights: 

• All communications tools (newsletter, website, brochures, case for support) 
were redeveloped this year to focus on person centeredness and supporting the 
dreams and goals of our clients  

• Support has been provided a in number of areas to build our community 
partnerships and relationships, resulting in some great connections that will 
benefit not only client programs, but the Association and Foundation’s profiles 
in the community 

• Public presentations focused primarily on two new residential projects- the 
Mayfield Rotary Apartments and Joey’s Home Complex (in partnership with 
Daytona Homes Master Builder and the Edmonton Down Syndrome Society) 

 
Volunteer Services Highlights: 

• Grant dollars enabled the development of new recruiting tools, which 
significantly increased the number of volunteers for events and program 
support.  More than 300 volunteers were recruited for Mission in the Mall alone.  

• A group participated in the Great Human Race, raising almost $2700 for the 
Association.  Other activities coordinated by Volunteer Services included three 
client dances and the summer soccer program. 

• More than 400 volunteers contributed over 4,500 hours to the Association in the 
past year.  There are currently about 185 volunteers on the active list.   

 
 
 
 
 
 
 
 




